sleteste
N/

A\

LUPIN

SUSTAINABILITY AND CORPORATE SOCIAL
RESPONSIBILITY COMMITTEE CHARTER




a¥% aVs
LA N

e

LUPIN

SUSTAINABILITY AND CORPORATE SOCIAL RESPONSIBILITY COMMITTEE CHARTER

Primary Objectives:

The Sustainability Corporate Social Responsibility Committee shall assist the Board of Directors
(‘Board”) in fulfilling its responsibilities pertaining to Corporate Social Responsibility (‘'CSR") as
required under the Companies Act, 2013 and in strengthening the oversight responsibilities
relating to sustainability risks, its opportunities and progress against sustainability related goals.

Members:

The Sustainability Corporate Social Responsibility Committee shall comprise of minimum three
directors as Members out of which at least one Member shall be an Independent Director.

The Committee comprises of the following Members:

Sr. No Name of the Member(s) Designation
1 Mrs. Manju D. Gupta — Chairperson Non-Executive Director
2 Ms. Vinita Gupta — Member CEO
3 Mr. Nilesh D. Gupta — Member Managing Director
4 Dr. Punita Kumar Sinha — Member Independent Director
5 Mr. K.B.S Anand — Member Independent Director
3. Meetings:

The Committee shall meet at least once in a financial year.

The quorum shall be two Members. The participation of Members through video conferencing or
by other audio visual means shall also be counted for the purpose of quorum.

4. Secretary:

The Company Secretary shall act as Secretary to the Committee.




Roles & Responsibilities:

e Formulate and recommend to the Board, a CSR policy which shall cover activities to be
undertaken by the Company in areas or subjects specified in Schedule VII of the Act;

e Recommend the amount of expenditure to be incurred on CSR activities;

e Monitor the CSR policy of the Company from time to time;

e Formulate and recommend to the Board, an Annual Action Plan in pursuance of its CSR policy,
which shall include the items mentioned in Rule 5(2) of the Companies (Corporate Social
Responsibility Policy) Rules, 2014;

e Formulate and recommend to the Board, a Sustainability Policy inter alia covering
Environment, Social and Governance (‘ESG’) principles and to recommend appropriate

changes / madifications to the policy, from time to time;

e Review performance on Sustainability goals, targets & strategy and provide guidance to
achieve the same;

¢ Review and recommend Sustainability Report to the Board;

e Seek information from any employee, seek external, legal or other professional advice and
secure the attendance of outsiders with relevant expertise, if considered necessary.

e Have access to any internal information necessary to fulfill responsibilities;

e Perform such functions as prescribed under the Act or any other applicable law(s) from time
to time; and

e Carry out such other functions as may be delegated by the Board from time to time.

3k 3K 5K 3K K 5k K Xk Xk Xk %k %k Xk %k %k *k %k %k %k %k %k %k %k %k %k %k




